CITYWIDE ADMINISTRATIVE SERVICES
PUBLIC HEARINGS

DEPARTMENT OF CITYWIDE ADMINISTRATIVE SERVICES
DIVISION OF CITYWIDE PERSONNEL SERVICES
PROPOSED AMENDMENT TO CLASSIFICATION

PUBLIC NOTICE IS HEREBY GIVEN of a public hearing to amend the Classification of the
Classified Service of the City of New York.

A public hearing will be held by the Commissioner of Citywide Administrative Services in
accordance with Rule 2.6 of the Personnel Rules and Regulations of the City of New York at 22
Reade Street, Spector Hall, 1st Floor, New York, NY 10007, on July 17, 2019 at 10:00 A.M.

For more information, go to the DCAS website at
https://wwwl.nyc.gov/site/dcas/about/public-hearings.page

WHEREAS, Chapter 24-B of the New York City Charter, creates the Administration for
Children’s Services effective January 10, 1996; and

RESOLVED, that the Classification of the Classified Service of the City of New York is
hereby amended under the heading of Administration for Children Services [067] as follows:

I. To classify the following managerial titles, in the Exempt Class, subject to Rule X, with
number of positions authorized as indicated:

Number of
Title Code Authorized
Number Class of Positions Salary Range Positions

MXXXXX  First Deputy Commissioner (ACS) # 1
MXXXXX  Executive Deputy Commissioner (ACS) # 1
M13376 Executive Program Specialist (ACS) # #H3

## Increase

from1to3

# This is a Management Class of position paid in accordance with the Pay Plan for Management
Employees. Salary for this position is set at a rate in accordance with duties and responsibilities.

II. To classify the following non-managerial title, in the Exempt Class, subject to Rule X, with
number of positions authorized as indicated:

Number of
Title Code Number Class of Positions Authorized Positions
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13400 ## 12
## Increase from 8

to 12

Strategic Initiative Specialist (ACS)

III. To classify the following managerial titles, in the Non-Competitive Class, subject to Rule X,
Part I, with number of positions authorized as indicated:

Number of
Title Code Authorized
Number Class of Positions Salary Range  Positions

MXXXXX  Chief Effectiveness Officer (ACS) # 1

MXXXXX  Chief of Staff to the Commissioner (ACS) # 1

MXXXXX  Director of Equal Employment Opportunity (ACS) # 1

MXXXXX  Chief Accountability Officer (ACS) # 1

MXXXXX Internal Monitor (ACS) # 1

MXXXXX Executive Director of Equity Strategies (ACS) # 1

MXXXXX  Director of Race Equity Strategies (ACS) # 1

MXXXXX Director of LGBTQ and Gender Equity Strategies # 1
(ACS)

MXXXXX  Associate Commissioner for Detention Services # 1
(ACS)

MXXXXX  Assistant Commissioner for Secure Detention # 1
(ACS)

MXXXXX  Associate Commissioner for Close to Home # 1
(ACS)

MXXXXX  Associate Commissioner of Policy, Planning & # 1
Performance (ACS)

MXXXXX  Associate Commissioner for Community Based # 1
Alternatives (ACS)

MXXXXX  Associate Commissioner for Juvenile Justice # 1
Programs (ACS)

MXXXXX  Associate Commissioner for Facilities Operations # 1
(ACS)

MXXXXX  Assistant Commissioner for Operations Support # 1
Services (ACS)

MXXXXX Executive Director of Public and Private # 1
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# This is a Management Class of position paid in accordance with the Pay Plan for Management
Employees. Salary for this position is set at a rate in accordance with duties and responsibilities.

Part I positions are designated as confidential or policy influencing under Rule 3.2.3 (b) of the
Personnel Rules and Regulations of the City of New York and therefore are not covered by Section
75 of the Civil Service Law.

IV. To classify the following non-managerial titles, in the Non-Competitive Class, subject to
Rule XI, Part I, with number of positions authorized as indicated:

Title Number of
Code Incumbent Authorized
Number Class of Positions Minimum Maximum  Positions

XXXXX Pre-Placement Nurse

(ACS) 25
Assignment Level I $78,691 Flat Rate
Assignment Level 11 $87,037 Flat Rate
Annual Salary Range —
Effective 9/1/16 *
New Hire = Incumbent
Minimum* Minimum Maximum
54741  Confidential Strategy $51,190 $55,203 $93,845 #t 12
Planner (ACS) ## Increase
from 8 to 12

Part II positions are covered by Section 75 of the Civil Service Law Disciplinary procedures
after 5 years of service.

* Employees hired into City Service on or after 9/1/16 shall be paid at least the “New Hire
Minimum” rate. Upon completion of two years of active or qualified inactive service, such
employees shall be paid at least the indicated “Incumbent Minimum” for the applicable title and
level that is in effect on the two year anniversary of their original appointments. In no case shall
an employee receive less than the stated “New Hire Minimum”.

Accessibility Questions? Contact DCAS Accessibility at 212-386-0256, or
accessibility@dcas.nyc.gov by July 15, 2019.
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